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April 1, 2019

Appointment:
Board of Visitors of the U.S. Military
Academy.
With best wishes, I am
Sincerely,
CHERYL L. JOHNSON.

———

CONTINUATION OF THE NATIONAL
EMERGENCY WITH RESPECT TO
SOUTH SUDAN—MESSAGE FROM
THE PRESIDENT OF THE UNITED
STATES (H. DOC. NO. 116-25)

The SPEAKER pro tempore laid be-
fore the House the following message
from the President of the TUnited
States; which was read and, together
with the accompanying papers, referred
to the Committee on Foreign Affairs
and ordered to be printed:

To the Congress of the United States:

Section 202(d) of the National Emer-
gencies Act (60 U.S.C. 1622(d)) provides
for the automatic termination of a na-
tional emergency unless, within 90
days before the anniversary date of its
declaration, the President publishes in
the Federal Register and transmits to
the Congress a notice stating that the
emergency is to continue in effect be-
yond the anniversary date. In accord-
ance with this provision, I have sent to
the Federal Register for publication the
enclosed notice stating that the na-
tional emergency declared in Executive
Order 13664 of April 3, 2014, with respect
to South Sudan, is to continue in effect
beyond April 3, 2019.

The situation in and in relation to
South Sudan, which has been marked
by activities that threaten the peace,
security, or stability of South Sudan
and the surrounding region, including
widespread violence and atrocities,
human rights abuses, recruitment and
use of child soldiers, attacks on peace-
keepers, and obstruction of humani-
tarian operations, continues to pose an
unusual and extraordinary threat to
the national security and foreign pol-
icy of the United States. For this rea-
son, I have determined that it is nec-
essary to continue the national emer-
gency declared in Executive Order 13664
with respect to South Sudan.

DONALD J. TRUMP.
THE WHITE HOUSE, April 1, 2019.

———

RECESS
The SPEAKER pro tempore. Pursu-
ant to clause 12(a) of rule I, the Chair
declares the House in recess until ap-
proximately 4 p.m. today.
Accordingly (at 2 o’clock and 9 min-
utes p.m.), the House stood in recess.
——
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AFTER RECESS

The recess having expired, the House
was called to order by the Speaker pro
tempore (Mr. SHERMAN) at 4 o’clock
and 5 minutes p.m.

e —
ANNOUNCEMENT BY THE SPEAKER
PRO TEMPORE

The SPEAKER pro tempore. Pursu-
ant to clause 8 of rule XX, the Chair

CONGRESSIONAL RECORD —HOUSE

will postpone further proceedings
today on motions to suspend the rules
on which a recorded vote or the yeas
and nays are ordered, or votes objected
to under clause 6 of rule XX.

The House will resume proceedings
on postponed questions at a later time.

DEPARTMENT OF HOMELAND SE-
CURITY MORALE, RECOGNITION,
LEARNING AND ENGAGEMENT
ACT OF 2019

Mr. THOMPSON of Mississippi. Mr.
Speaker, I move to suspend the rules
and pass the bill (H.R. 1433) to amend
the Homeland Security Act of 2002 to
improve morale within the Department
of Homeland Security workforce by
conferring new responsibilities to the
Chief Human Capital Officer, estab-
lishing an employee engagement steer-
ing committee, requiring action plans,
and authorizing an annual employee
award program, and for other purposes,
as amended.

The Clerk read the title of the bill.

The text of the bill is as follows:

H.R. 1433

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the ‘‘Department
of Homeland Security Morale, Recognition,
Learning and Engagement Act of 2019 or
the “DHS MORALE Act”.

SEC. 2. CHIEF HUMAN CAPITAL OFFICER RE-
SPONSIBILITIES.

Section 704 of the Homeland Security Act
of 2002 (6 U.S.C. 344) is amended—

(1) in subsection (b)—

(A) in paragraph (1)—

(i) by inserting ‘¢, including with respect to
leader development and employee engage-
ment,” after ‘‘policies’’;

(ii) by striking ‘‘and in line’’ and inserting
‘,in line”’; and

(iii) by inserting ‘‘and informed by best
practices within the Federal government and
the private sector,”” after ‘“‘priorities,’’;

(B) in paragraph (2), by striking ‘‘develop
performance measures to provide a basis for
monitoring and evaluating’ and inserting
‘‘use performance measures to evaluate, on
an ongoing basis,’’;

(C) in paragraph (3), by inserting ‘‘that, to
the extent practicable, are informed by em-
ployee feedback’’ after ‘‘policies’;

(D) in paragraph (4), by inserting ‘‘includ-
ing leader development and employee en-
gagement programs,” before ‘‘in coordina-
tion”’;

(E) in paragraph (5), by inserting before the
semicolon at the end the following: ‘‘that is
informed by an assessment, carried out by
the Chief Human Capital Officer, of the
learning and developmental needs of employ-
ees in supervisory and non-supervisory roles
across the Department and appropriate
workforce planning initiatives’’;

(F) by redesignating paragraphs (9) and (10)
as paragraphs (12) and (13), respectively; and

(G) by inserting after paragraph (8) the fol-
lowing new paragraphs:

‘“(9) maintain a catalogue of available em-
ployee development opportunities, including
the Homeland Security Rotation Program
pursuant to section 844, departmental leader-
ship development programs, interagency de-
velopment programs, and other rotational
programs;

‘(10) ensure that employee discipline and
adverse action programs comply with the re-
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quirements of all pertinent laws, rules, regu-
lations, and Federal guidance, and ensure
due process for employees;

‘‘(11) analyze each Department or Govern-
ment-wide Federal workforce satisfaction or
morale survey not later than 90 days after
the date of the publication of each such sur-
vey and submit to the Secretary such anal-
ysis, including, as appropriate, recommenda-
tions to improve workforce satisfaction or
morale within the Department;’’;

(2) by redesignating subsections (d) and (e)
as subsections (e) and (f), respectively;

(3) by inserting after subsection (c) the fol-
lowing new subsection:

‘“(d) CHIEF LEARNING AND ENGAGEMENT OF-
FICER.—The Chief Human Capital Officer
may designate an employee of the Depart-
ment to serve as a Chief Learning and En-
gagement Officer to assist the Chief Human
Capital Officer in carrying out this section.”’;
and

(4) in subsection (e), as so redesignated—

(A) by redesignating paragraphs (2), (3),
and (4) as paragraphs (5), (6), and (7), respec-
tively; and

(B) by inserting after paragraph (1) the fol-
lowing new paragraphs:

¢(2) information on employee development
opportunities catalogued pursuant to para-
graph (9) of subsection (b) and any available
data on participation rates, attrition rates,
and impacts on retention and employee sat-
isfaction;

*“(3) information on the progress of Depart-
ment-wide strategic workforce planning ef-
forts as determined under paragraph (2) of
subsection (b);

‘“(4) information on the activities of the
steering committee established pursuant to
section 711(a), including the number of meet-
ings, types of materials developed and dis-
tributed, and recommendations made to the
Secretary;”.

SEC. 3. EMPLOYEE ENGAGEMENT STEERING
COMMITTEE AND ACTION PLAN.

(a) IN GENERAL.—Title VII of the Homeland
Security Act of 2002 (6 U.S.C. 341 et seq.) is
amended by adding at the end the following
new section:

“SEC. 711. EMPLOYEE ENGAGEMENT.

‘‘(a) STEERING COMMITTEE.—Not later than
120 days after the date of the enactment of
this section, the Secretary shall establish an
employee engagement steering committee,
including representatives from operational
components, headquarters, and field per-
sonnel, including supervisory and non-super-
visory personnel, and employee labor organi-
zations that represent Department employ-
ees, and chaired by the Under Secretary for
Management, to carry out the following ac-
tivities:

‘(1) Identify factors that have a negative
impact on employee engagement, morale,
and communications within the Department,
such as perceptions about limitations on ca-
reer progression, mobility, or development
opportunities, collected through employee
feedback platforms, including through an-
nual employee surveys, questionnaires, and
other communications, as appropriate.

‘(2) Identify, develop, and distribute ini-
tiatives and best practices to improve em-
ployee engagement, morale, and communica-
tions within the Department, including
through annual employee surveys, question-
naires, and other communications, as appro-
priate.

““(3) Monitor efforts of each component to
address employee engagement, morale, and
communications based on employee feedback
provided through annual employee surveys,
questionnaires, and other communications,
as appropriate.

‘“(4) Advise the Secretary on efforts to im-
prove employee engagement, morale, and



		Superintendent of Documents
	2020-08-26T15:00:05-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




